What type of bias is this?

OPEressive ond rocist pro MICIO000Messions

pressacal covert rocem OQaINSt MINOntes
erectyping paychologeal 1000 SterectyDes  bodying

oatural roenatity
produdice
dacrminotory

morgnoined orgomsononol racist institutional racism <9 confemotion
TrETISONO ey ) i“:em t Cultu rGI UnconSC|OUS beiting preciudice
e System Systemic unconscious bias ==

~.. institutional discrimination mirasressen

rocsol Implcit explcn

- dismissive
o, o prejudice racial -5 SQVert niden =~
race dll’eCt undermining Z"’:;"

S iR IgnOI'CInCG rCICISm
S microa re55|on
"‘"""‘?‘. micro aggression Oppression bias opgegss:ve

w5 cowmt  roscem

e et rACIAl disCrimination  sereotypes ™.

ndervalued

ossumpton  Institutionalised  stereotypical indirect stoma power
culture mMICro-aggression  yuusonct
dusmissive  3hutting down other views onomave opreasion

ock culturd competence

How visible was it?
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